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Decisioni politiche in ritardo rispetto ai cambiamenti sociali ed
economici
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Aumento eta popolazione lavorativa si interseca con altri
mutamenti della societa
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Presa in carico globale e integrata: necessita di adeguata
progettualita e ricerca
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Tecnologia in rapido avanzamento configura diversi scenari, in
apparente conflitto tra loro
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Iniziative a livello Europeo
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Sustainable Work and
Healthy Ageing at Work:

A Key goal for Europe.

Michel Servoz

Director-General for Employment, Social Affairs and Inclusion
European Commission

J‘ 14 March 2017
| Palazzo Vecchio, Florence.
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Toward an active working society:

European global perspective”

Dr Christa Sedlatschek B
Florence 14 March 2017
Director
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Active Ageing: “From research to action oriented policies”
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Integrated policy frameworks
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Nationg| Policies

an ageing Workforce

. Implementing the policy:
* Different t

-t types of measures (legal, political, financial,
technical)

* Systematic a

PProach: establishment of ob
establishme

' Jectives and targets,
nt of action plans, monitoring and evaluation

" Engaging stakeholders and raising awareness:
* Developing a common understanding and a common
language (e.g. ‘Sustainable employability')
*Putting in place platforms for coordination of action and
exchange of experience
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Rehabilitation and returp

~to-work Systems

*21 % of the

: working Population syffer from
standing illnes

a long-
S or health problem,

* Total average time SPent on sick leaye increases with
age.

*Consequences of

long-term sicknes
workers, employers

S absence op
and society.

*Measures to facilitate reh
avoid long-term sicknes
early retirement.

abilitation and return-to-work to
s absence, work disability or

) Lrngens hrecy
7 TSty i ey
e

/|

L]

Paolo Clerici
16 marzo 2017

NAGEMENT - Genova,

ORKING e AGE MA

EUTECNO, SMART W




*Return to work
System inscribed
in legislation and

* Rehabilitation

* Avoiding sickness

return-to-work
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approach
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Buildin

’P g a great place to work
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Iniziative a livello Mondiale: 1) U.S.A.
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What s Productive Agin, a?
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Providing a safe and héanrﬂ, NOT
that enables workers 1o function ¢
thrive at all ages
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a People in their 60’s and 70's in 2030-

2050 are in early
and mid-adulthood now.
* Notime to lose to shape trajectories of work and retirement
|||||| I
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Total Worker Health (TwH)e
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related safety
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* Control of Psychosocial hazards and exposures
* Organization of work

* Compensation and benefits

* Work-life management efforts

Q Supports design of work activities to enhance and
protect workers’ cognitive function later in life
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Iniziative a livello Mondiale: 2) ISSA
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Active ageing:

Optimizing the
contribution of social
security and OSH

Hans-Horst Konkolewsky
ISSA Secretary General

14 March 2017 - Palazzo Vecchio
Salone dei Cinquecento, Florence italy
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Demographic ageing

CHALLENGE:
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Social Security — towards a life-course approach
B Active ageing starts at birth

= Supporting active a
security:

= Mandate
= Sustainability

geing is an imperative for social ol "a

B Strengthening active ageing impact through an Integrated
life-course perspective:

= Meet evolving needs across life phases
= Provide adequate protection
= Support health, integration, capacities
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www.lssa.int
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How to optimize the role of social security?

B  Strengthenin

s g investment in Prevention and early
intervention

A more coherent a

PProach across different benefits
and services

Focus on activity and labour market integration

B Tailored approaches to individuals, their risks and
their needs
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In Italia
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EU: 200 billion €/year

EU: 3.000 billion €/year

Health surveillance

Training

Early retirement
Communication Disability
& culture Accidents

Sick-leave
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Source: Prof. G.Ahonen, madified by S. lavicoll
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The way forwarg

" Education and
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Programma di ricerca INAIL 2016-2014

Modelli e soluzioni per lo sviluppo di una vita lavorativa sostenibile e di
un invecchiamento attivo ed in buona salute nel contesto dei
cambiamenti organizzativi del lavoro e dello sviluppo tecnologico
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Programma di ricerca INAIL 2016-2014

3 aree principali:
1) Inabilita e uscita anticipata dal lavoro
2)Sorveglianza sanitaria integrata e programmi di prevenzione

3)Nuove forme di lavoro e tecnologie
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Workability

Work
Working ervironment, work content, work demands
Crganisation

Values
Aftitudes and motivation

Competence
Skills and knowledge

Health
Fhysical and mental capacity
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Buon lavoro
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